Star of the Week

Year Pupil Year Pupil
First Steps [4achary Year 3 Lzl
Alfie
Reception [/'mnie Year 4 Eleanor
Jessica Sadie
Year 1 Poppy Year 5 Teddy
Lucas Lydia
Year 2 George Year 6 John
Sz Evelyn
Weriter of the week
Rec-Jordan Year 5-Harley
Year 1-Eira-Jade
Year 3-Conor
Year4-Jakub
School Attendance Birthdays

Year Pupil

Rec 96.97
Year 1 92.96
Year 2 95.3
Year 3 89.81
Year 4 98.15
Year 5 96.3
Year 6 9498
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Dates To Remember

Polling Day Thursday 7th May

SATs Week for Year 6 Monday 11th May to Thursday
14th May

School Photos Groups and Leavers Thursday 21st May
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Break The Rules Day 17th April 2026
Money raised £193.70

Thank you so much to all our parents
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A reminder of our procedure when your child is
absent

Absence Procedure Flowchart at St John Vianney

If child is absent for the day If no contact

Parent or carer to contact Mrs Clisby and Mrs Oasgood

school by 9am. ThiS i5 throUQh | —ee——— | Will make phone calls to make

phone call 01744 678570 or sure everyone is ok and if

through the RMP service. further support is need. If no
answer at Contact 1 then we
will try Contact 2.

If continued no contact

As part of our first day
response and safeguarding
strategy Mrs Oasgood will
make a home visit.

Please be aware that if your child’s attendance falls below 92% they are at risk of
becoming a persistent absentee and school will have a meeting with you to discuss
this concern. If your child's attendance falls below 90%, they are classed as being a
persistent absentee. In these cases school will take advice from the Education
Welfare Service. We would try and ensure that we work with you to resolve any
problems that may attribute to non-attendance/lateness before taking this last line of
action.

Guide to criteria for non-attendance leading to a penalty notice possibly being
given.

« 10 sessions (5 school days) of unauthorised absence, including unauthorised
holiday, during a period of 10 school weeks. The absences do not need to be
consecutive.

Thank vou for your confinued support and hard work in helping us achieve our
attendance aims. We are passionate about hitting the 96% ifarget we have set.




