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SINGLE EQUALITY POLICY
EQUALITY STATEMENT
Legal Duties
As a school we welcome our duties under the Equality Act 2010. The general duties are to:
¢ eliminate discrimination, harassment and victimisation
¢ advance equality of opportunity
¢ foster good relations

We understand the principles of the act and the work needed to ensure that those with
protected characteristics are not discriminated against and are given equality of opportunity.

A protected characteristic under the act covers the groups listed below:
* age (for employees not for service provision)
e disability
* race
e sex (including issues of transgender)
¢ gender reassignment
* maternity and pregnancy
¢ religion and belief
¢ sexual orientation

¢ marriage and civil partnership (for employees)

In advancing equality of opportunity:
e we aim to remove or minimise disadvantages suffered by people due to their
protected characteristics;
e we aim to meet the needs of people with certain protected characteristics where
these are different from the needs of other people;
e we encourage people with certain protected characteristics to participate in public

life or in other activities where their participation is disproportionately low.



In order to meet our general duties, listed above, the law requires us to do some specific
duties to demonstrate how we meet the general duties. These are to:
¢ publish equality information — to demonstrate compliance with the general duty
across its functions (We will not publish any information that can specifically
identify any child)

¢ prepare and publish equality objectives

To do this we will collect data related to the protected characteristics above and analyse this
data to determine our focus for our equality objectives. The data will be assessed across our
core provisions as a school. This will include the following functions:

¢ admissions

e attendance

e attainment and progress

e exclusions

¢ prejudice related incidents

e participation

Our objectives will detail how we will ensure equality is applied to the functions listed above.
However, where we find evidence that other functions have a significant impact on any
particular group, we will include work in this area.

We use evaluation and data collection to inform our decision-making and assess the impact
on equality of our decision-making, policies and practices.

We also welcome our duty under the Education Act 2011 to demonstrate how the education
we provide meets the needs of the range of pupils at the school.

We recognise that these duties reflect international human rights standards as expressed in
the UN Convention on the Rights of the Child, the UN Convention on the Rights of People
with Disabilities, and the Human Rights Act 1998.

In fulfilling our legal obligations we will:
¢ recognise and respect diversity
o foster positive attitudes and relationships and a shared sense of belonging
e tackle prejudice and promote understanding between people from different groups
* observe good equalities practice, including staff recruitment, retention and
development and procurement
¢ aim to reduce and remove existing inequalities and barriers
e consult and involve widely
e strive to ensure that the communities within, around and beyond our school will
benefit
¢ follow guidance from Bury Children's Service HR on equality in recruitment, selection
and employment



¢ use the school’s complaints procedure initially to deal with any complaints under the
Equality Act 2010, use the Questions Procedure and for any complaints not resolved
internally, use the local authority complaints procedure.

Our Mission & Ethos

Our School motto is ‘Inspired to Make a Difference’.

At The Derby Our Vision is to inspire all who belong to our school community, so that our students will make
an impact on our world and lead successful, fulfilling and enjoyable lives.

Our school community is united in common values around the 7Rs. We ensure our students are
Ready, Respectful, Resourceful, Reasonable, Responsible, create the Right Impression and
importantly are Resilient.

We are seeking to drive forward a ‘Resilient School’ agenda that will impact across all members of
the school community (students, parents/carers, staff and the wider community). We will provide
rich experiences and opportunities that ensure that our students are fully prepared for the world of
work, ready to lead the way, shape the future and make a difference to society. Ultimately, we want
our students to enjoy learning and lead happy and fulfilling lives.

aspirations of all our students.

STAFF STUDENTS
RESILIENCE We recognise the importance of feeling safe, secure and content. ENJOY A CHALLENGE AND NEVER GIVE UP EVEN WHEN
Through a strong focus on collaboration and resilience we provide SITUATIONS GET DIFFICULT. KEEP TRYING. THINK POSITIVE, BE
valuable learning opportunities to bring our school together and POSITIVE
develop the skills to thrive in life.
REASONABLE We are highly inclusive and understand the needs, strengths and BE CALM, LISTEN TO AND UNDERSTAND THE VIEWS AND

FEELINGS OF OTHERS

RESPONSIBLE

We address all gaps in learning, acknowledging that some may have
resulted from disadvantages in life.

ACT WITH COMMON SENSE. HAVE AN AWARENESS OF HOW
YOUR ACTIONS AND CHOICES IMPACT ON OTHERS

RIGHT IMPRESSION

We present a united front and work collectively to the benefit of our
students, ensuring that we are always consistent in our approach.

GIVE THE RIGHT IMPRESSION ABOUT YOURSELF TO OTHERS
BY HOW YOU DRESS. BE PROUD OF YOURSELF AND OUR
SCHOOL

and value all who belong to The Derby High School.

RESOURCEFUL We are a highly reflective and forward-thinking learning community BE COMMITTED TO MAKE YOURSELF THE BEST YOU CAN BE. BE
delivering an exceptional curriculum through inspiring teaching and AMBITIOUS
rich experiences and opportunities.

READY We are ambitious for our students, showing a relentless BE WHERE YOU SHOULD BE, WHEN YOU SHOULD BE THERE,
determination to ensure that they achieve things they never thought WITH WHAT YOU NEED TO HAVE WITH YOU. BE READY TO
possible. LEARN, ACHIEVE AND PROGRESS

RESPECTFUL We build strong relationships through being honest and supportive SHOW RESPECT, TOLERANCE, AND UNDERSTANDING OF EACH

OTHER, PROPERTY AND THE SCHOOL BUILDING. RESPECT THE
WISHES OF OTHERS

THIS IS THE DERBY

The task of the School is to provide a balanced and broadly based curriculum which:

a) promotes the spiritual, moral, cultural, intellectual, creative and physical

development of students and

b) prepares students for the opportunities, responsibilities and experiences of adult

life.

In order to achieve these aims the School will seek to:

1) establish and maintain the highest expectations and standards of
achievement for all students.




2) value all students equally, providing an equal opportunity for each student to
develop his/her abilities to the full.

3) create a caring environment where students are known well and there is
equality of respect.

4) be concerned for the education of the whole person, accept individual
differences, and meet individual needs.

5) make learning a rich, varied and enjoyable experience, producing selfmotivated life-long
learners.

6) encourage autonomy and effective self management.

7) prepare students for responsible citizenship in the local and wider community.
8) create a School ethos where achievement is valued and positive attitudes are
the norm.

9) establish a School that is ‘open’ in style, thinking in practise and staffed by
reflective practitioners.

10) ensure the contributions of all are valued, supported and developed.

11) maintain a safe, secure, stimulating and well equipped educational
Environment.

12) maintain the highest levels of professional practise in the interest of students
of the School.

13) ensure successful learning by relating expectations, teaching methods and
individual differences.

14) ensure that parents, Governors and other colleagues feel part of, and
participate in, the education partnership vital in achieving these aims.

15) develop in students a sense of corporate responsibility and loyalty to the
School.

Addressing Prejudice Related Incidents

This school is opposed to all forms of prejudice and we recognise that children and young
people who experience any form of prejudice related discrimination may fare less well in the
education system. We provide both our pupils and staff with an awareness of the impact of
prejudice in order to reduce the likelihood of any incidents. If incidents occur we address
them immediately and report them to the Governing Body.

Equality Objectives — Updated November 2022

1) To ensure that all students (from all social, economic and ethnic backgrounds) are able to
make consistently positive progressions across the curriculum.

2) To encourage the full participation of students (from all social, economic and ethnic
backgrounds) to participate in The Derby Diploma.

Responsibility

We believe that promoting equality is the whole school’s responsibility:

School Community Responsibility




Governing Body

Involving and engaging the whole school community in identifying and
understanding equality barriers and in the setting of objectives to address
these. Monitoring progress towards achieving equality objectives.
Publishing data and publishing equality objectives.

Headteacher

As above including:

Promoting key messages to staff, parents and pupils about equality and
what

is expected of them and can be expected from the school in carrying out
its

day to day duties. Ensuring that all the school community receives
adequate

training to meet the need of delivering equality, including pupil
awareness.

Ensuring that all staff are aware of their responsibility to record and report
prejudice related incidents.

Senior Leadership
Team

Supporting the Head as above.

Ensuring fair treatment and access to services and opportunities. Ensuring
that all staff are aware of their responsibility to record and report
prejudice

related incidents

Teaching Staff

Contributing to ensuring the right outcomes for pupils. Upholding the
commitment made to pupils and parents/carers on how they can be
expected to be treated. Designing and delivering an inclusive curriculum.
Ensuring own awareness of the responsibility to record and report
prejudice

related incidents.

Non-Teaching Staff

Supporting the school and the Governing Body in delivering a fair and
equitable service to all stakeholders. Upholding the commitment made by
the Headteacher on how pupils and parents/carers can be expected to be
treated. Supporting colleagues within the school community. Ensuring
own

awareness of the responsibility to record and report prejudice related
incidents.

Parents/Carers

Taking an active part in identifying barriers for the school community and
in

informing the Governing Body of actions that can be taken to eradicate
these. Taking an active role in supporting and challenging the school to
achieve the commitment given to the school community in tackling
inequality and achieving equality of opportunity for all

Pupils

Supporting the school to achieve the commitment made to tackling
inequality. Upholding the commitment made by the Headteacher on how
pupils and parents/carers, staff and the wider school community can be
expected to be treated.

Local Community
Members

Taking an active part in identifying barriers for the school community and
in informing the Governing Body of actions that can be taken to eradicate
these. Taking an active role in supporting and challenging the school to
achieve the commitment made to the school community in tackling
inequality and achieving equality of opportunity for all.

We will ensure that the whole school community is aware of the Single Equality Policy and




our published equality information and equality objectives by publishing them on the
school’s website.

Breaches
Breaches to this statement will be dealt with in the same ways that breaches of other school
policies are dealt with, as determined by the Headteacher and Governing Body.

Monitor and Review

We will review our objectives in relation to any changes in our school profile and at least
every four years. Our objectives will sit in our overall school improvement plan and
therefore will be reviewed as part of this process.



