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EHWB Policy

Emotional Health and Wellbeing (EHWB) Policy

At South Devon UTC we work towards positive Emotional Health and Wellbeing in the whole of our college community for adults as well as children.  
 
CONTEXT AND RATIONALE   
Emotional health and wellbeing promotes college success and improvement by:  
· contributing positively to priorities such as enhancing teaching and learning, raising standards, promoting social inclusion and improving behaviour and attendance  
· involving students more fully in the operation of the college  
· helping students and staff feel happier, more confident and more motivated  
· helping to meet legal, ethical and curricular obligations  
 Emotional health and wellbeing is central to the Every Child Matters strategy. 

AIMS  
General  
· Happier and more motivated students and staff who get more out of life  
 
Teaching and Learning  
· Students who are more engaged in the learning process  
· Students who can concentrate and learn better  
· Improved standards in all subjects, including literacy and numeracy.  
· Improved attainment  
· Parents and carers more involved in college life and learning  
 
Behaviour and Attendance  
· Students with high self-esteem and confidence  
· Fewer disaffected students, disengaged from learning  
· Improved behaviour and attendance  
· Less bullying  


The college promotes an anti-bullying culture through:  
· [bookmark: _GoBack]A strong college ethos which empowers tolerance and respect, including respect for difference and diversity  
· High profile of anti-bullying procedures and policy through corporate posters, assemblies and events such as national anti-bullying week and using SEAL materials  
· Active listeners, including peer supporters to whom the victim may turn  
 
The college promotes and strengthens the student voice through:  
· A democratic process for the election of college council representatives  
· Timetabled meeting time for members of the college council  
· Involving students in interviews for members of staff  
· Consulting students about change and policy development – through student governors 
The college promotes the involvement of parents and carers in the life and learning of the college through:  
· Tutorial day
· Subject Focus evenings, 
· Regular communication and involvement over student progress, behaviour and pastoral issues

The college facilitates a context for learning through:
· Enhancing college and classroom layout; facilities and resources
· Recognising the background of individual students and their physical, social and emotional needs
· Establishing clear rules, routines and expectations about behaviour for learning and social cohesion
· Encouraging positive, caring and constructive relationships

The college enhances student motivation and learning through:
· Consistent support for vulnerable children and those with SEND from trained teams of pastoral support, learning coaches and other agencies where appropriate.
· An exciting and varied range of extra-curricular events and trips  
· A balanced curriculum with opportunities for intellectual, physical and expressive development  
· Recognising a range of learning styles
· Encouraging independence in learning

The college enhances student self-esteem and personal development through:  
· The PSHE and Wellbeing curriculum through tutor time
· Implementation of the Living Life to the Full programme
· Participation in the SHEU survey
· Information, advice and guidance on sex and relationships and drugs  
· Careers advice
· Opportunities for student leadership through college council, college prefect programme and student governor opportunities
· An emphasis on praise and reward 

 Roles and Responsibility
· The promotion of Emotional Health Well Being and raising the achievement of all students is the responsibility of the whole college staff and governors.
· The Head of College will demonstrate through their personal leadership the importance of this scheme, ensure all staff are aware of it and understand their role and responsibility in relation to it.  
· Governors – The Governing body has a dedicated Wellbeing governor who will assess and monitor the impact of the Wellbeing strategy annually.  
· Students – Students will be made aware of how Emotional and Well Being policy applies to them as part of the college aims, values and in the curriculum.

Review of Policy
This policy is reviewed annually by the South Devon UTC.



