
 

 

 

St Denys CE Infant School 

Equality Information and Objectives Statement 

Opening statement 

We welcome our duties under the Equality Act 2010. St Denys general duties with regard to equality are:  

• Eliminating discrimination. 

• Fostering good relationships across all characteristics – between people who share a protected 

characteristic and people who do not share it.  

• Advancing equality of opportunity between people who share a protected characteristic and people 

who do not share it. 

We will not discriminate against, harass or victimise any staff member, pupil, prospective pupil, or other 

member of the school community because of their:  

• Sex.  

• Age. 

• Race. 

• Disability.  

• Religion or belief.  

• Sexual orientation.  

• Gender reassignment.  

• Pregnancy or maternity. 

• Marriage and civil partnership. 

The School Context  

St Denys CE Infant School is a Church of England ‘Controlled’ school set in the village of Ibstock, 

Leicestershire. The village contains a mixture of owner-occupier, rented and council administered social 

housing. The majority of pupils are white, with English as their primary language. A small minority of pupils 

are from other ethnic and cultural backgrounds. St Denys provides an open, friendly and supportive learning 

environment for its pupils regardless of their ethnic origin and cultural background encouraging each to 

perform to the best of their abilities.  

 

 

 



 

Equality Aims and Values  

Equality of opportunity at St Denys CE Infant School is about providing equality and excellence for all in 

order to promote the highest possible standards of achievement. Equality of opportunity applied to all 

members of the school community – pupils, staff, governors, parents and community members.  

It is important that in this school we meet the diverse needs of pupils to ensure inclusion for all and that all 

pupils are prepared for full participation in a multi-ethnic culturally diverse society.  

We aim to promote pupils’ spiritual, moral, social and cultural development, with special emphasis on 

promoting equality and diversity, and eradicating prejudicial incidents for pupils and staff. St Denys is 

committed to not only eliminating discrimination, but also increasing understanding and appreciation for 

diversity.  

St Denys Equality Objectives:   

• Ensure that all pupils and staff are encouraged and able to achieve their full potential; 

• Ensure that every pupil is helped to develop a sense of personal and cultural identity that is 

confident and open to change, and receptive and respectful to other identities; 

• Ensure that every pupil is encouraged to develop the knowledge, understandings and skills that they 

need in order to participate in Britain’s multi-ethnic society, and in the wider context of an 

independent world; 

• Oppose all forms of racism and xenophobia, including those forms that are directed towards 

religious groups and communities 

Aims to eradicate discrimination  

We believe that a greater level of success from pupils and staff can be achieved by realising the uniqueness 

of individuals. St Denys school motto is ‘Each one of us is different. Each one of us is special’. Creating an 

inclusive environment where individuals feel confident and at ease is a commitment of the school. This 

environment will be achieved by:  

• Being respectful. 

• Always treating all members of the school community fairly.  

• Developing an understanding of diversity and inclusion and the benefits it can have.  

• Adopting an inclusive attitude and ensuring that the whole school community understands what 

inclusive behaviour looks like in the school and how this aligns with the school’s values. 

• Adopting an inclusive curriculum that is accessible to all. 

• Encouraging compassion and open-mindedness. 

We are committed to having a balanced, diverse and fair curriculum. We believe that our pupils should be 

exposed to ideas and concepts that may challenge their understanding, to help ensure that pupils learn to 

become more accepting and inclusive of others. Challenging and controversial concepts will be delivered in 

a way that prevents discrimination and promotes inclusive attitudes.  

Where relevant, our policies include reference to the importance of avoiding discrimination and other 

prohibited conduct.  



 

Staff and governors are regularly reminded of their responsibilities under the Equality Act – for example, 

during meetings. Where this has been discussed during a meeting it is recorded in the meeting minutes. 

New staff receive training on the Equality Act as part of their induction, and all staff receive refresher 

training every year.  

The school has a designated member of staff for monitoring equality issues, and an equality link governor. 

They regularly liaise regarding any issues and make senior leaders and governors aware of these as 

appropriate. 

Dealing with prejudice and celebrating diversity  

We do not tolerate any form of prejudice-related incident. Whether direct or indirect, we treat 

discrimination against all members of our school with the utmost severity. When an incident is reported, our 

school is devoted to ensuring appropriate action is taken and a resolution is put into place which is both fair 

and firm.  

The governing board will: 

• Ensure that the equality information and objectives as set out in this statement are published and 

communicated throughout the school, including to staff, pupils and parents  

• Ensure that the published equality information is updated at least every year, and that the objectives 

are reviewed and updated at least every 4 years  

• Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the 

headteacher 

The headteacher will: 

• Promote knowledge and understanding of the equality objectives among staff and pupils 

• Monitor success in achieving the objectives and report back to governors 

The school’s employees will: 

• Promote diversity and equality. 

• Encourage and adopt an inclusive attitude. 

• Lead by example. 

• Seek training if they need to improve their knowledge in a particular area. 

Our pupils are taught to be: 

• Understanding of others.  

• Celebratory of diversity.  

• Eager to reach their full potential.  

• Inclusive.  

• Aware of what constitutes discriminatory behaviour. 

Throughout the year, the school provides a variety of opportunities to celebrate diversity, including: 

• Planning activities for key diversity awareness days.  

• Inviting guest speakers to talk to pupils about diversity.  

• Incorporating lessons about diversity into the curriculum.  



 

Equality and dignity in the workplace 

We do not discriminate against staff with regard to their: 

• Age. 

• Disability.  

• Gender reassignment.  

• Marital or civil partner status.  

• Pregnancy or maternity. 

• Race.  

• Religion or belief. 

• Sex. 

• Sexual orientation. 

Equality of opportunity and non-discrimination extends to the treatment of all members of the St Denys 

school community. All staff members are obliged to act in accordance will the school’s various policies 

relating to equality. 

We will guarantee that no redundancy is the result of direct or indirect prejudice. All disciplinary procedures 

are non-prejudicial, whether they result in warnings, dismissal, or any other disciplinary action. 

Advancing equality of opportunity 

As set out in the DfE guidance on the Equality Act, St Denys aims to advance equality of opportunity by: 

• Removing or minimising disadvantages suffered by people that are connected to a particular 

characteristic they have (e.g. pupils with disabilities, or gay pupils who are being subjected to 

homophobic bullying) 

• Taking steps to meet the particular needs of people who have a particular characteristic (e.g. 

enabling Muslim pupils to pray at prescribed times)  

• Encouraging people who have a particular characteristic to participate fully in any activities (e.g. 

encouraging all pupils to be involved in the full range of school societies)  

In fulfilling this aspect of the duty, the school will: 

• Make evidence available identifying improvements for specific groups (e.g. declines in incidents of 

homophobic or transphobic bullying)  

• Publish any data about any issues associated with particular protected characteristics, identifying any 

issues which could affect our own pupils  

Fostering good relationships across all characteristics  

St Denys aims to foster good relations between those who share a protected characteristic and those who 

do not share it by: 

• Promoting tolerance, friendship and understanding of a range of religions and cultures through 

different aspects of our curriculum. This includes teaching in RE, citizenship and personal, social, 

health and economic (PSHE) education, but also activities in other curriculum areas. For example, as 



 

part of teaching and learning in English/reading, pupils will be introduced to literature from a range 

of cultures 

• Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in such 

assemblies and we will also invite external speakers to contribute 

• Working with our local community. This includes inviting leaders of local faith groups to speak at 

assemblies, and organising school trips and activities based around the local community 

• Encouraging and implementing initiatives to deal with tensions between different groups of pupils 

within the school. For example, our school council has representatives from different year groups 

and is formed of pupils from a range of backgrounds. All pupils are encouraged to participate in the 

school’s activities, such as sports clubs. We also work with parents to promote knowledge and 

understanding of different cultures 

• We have developed links with people and groups who have specialist knowledge about particular 

characteristics, which helps inform and develop our approach 

Equality considerations in decision-making 

St Denys ensures it has due regard to equality considerations whenever significant decisions are made.  

The school always considers the impact of significant decisions on particular groups. For example, when a 

school trip or activity is being planned, the school considers whether the trip:  

• Cuts across any religious holidays 

• Is accessible to pupils with disabilities 

• Has equivalent facilities for boys and girls 

The school keeps a written record (known as an Equality Impact Assessment) to show we have actively 

considered our equality duties and asked ourselves relevant questions. This is recorded at the same time as 

the risk assessment when planning school trips and activities. The record is completed by the member of 

staff organising the activity and is stored electronically with the completed risk assessment.   

Closing statement  

Prejudice is not tolerated and we are continuously working towards a more accepting and respectful 

environment for our school community. 

‘Each one of us is different. Each one of us is special’ 

 

“Be kind to anyone who needs your help.  Not just your friends not just the people 

you know, but anyone.”  

Luke 10 


