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PRIORITIES FOR SCHOOL IMPROVEMENT PLAN 2022-2023 
 

The following priorities are identified: 

P1.Quality of 
Education 

P2.Behaviour 
and Attitudes 

P3.Leadership & 
Management 

P4.Personal 
Development 

 

Priority 1: 
 

To ensure our curriculum continues to give all the necessary 
knowledge and skills needed by all learners to achieve well. 

Priority 2: To continue to have high expectations regarding learner’s 
behaviour ensuring learners have positive attitudes, take 
on challenges and are proud of their achievements. 

Priority 3: To continue to provide a high-quality inclusive education to 
all. 

Priority 4: To continue to ensure Wyborne pupils are educated citizens 
and prepared for future success. 
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SCHOOL IMPROVEMENT PLAN 2022-2023  

Priority 1 
 

To ensure our curriculum continues to give all the necessary 
knowledge and skills needed by all learners to achieve well. 

Overall Outcomes 1) Disadvantaged, SEND and More able learners’ needs are met and children in these groups reach 

their full potential 

2) The Early Years curriculum is embedded and all children receive the best start maintaining a high 

GLD 

3) Assessment of all non-core subjects is consistently recorded twice a year on out tracking system. 

4) To raise the profile of Music as a developing subject 

5) To obtain the History Quality Mark 

6) To continue to embed the philosophy and approaches of Punch Drunk Learning Collective – 

Immersive   Education in the curriculum delivery 

Key Tasks 

1.Inclusion Manager & Assessment Lead liaise to ensure all groups of children achieve 

1.Inclusion Manager regularly evaluates intervention 

1.Achievement for All Champion to continue to lead programme effectively 

2. EYFS lead to monitor and evaluate teaching & learning 

2. EYFS & Inclusion lead to monitor and evaluate teaching & learning re SEND provision 

2.Little Wandle is embedded in practice in EYFS 
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3.Teachers to make effective use of assessment and tracking 

4.Music Lead to evaluate the effectiveness of the Service Level Agreement with RBG Music Service 

4.Continued Professional Development for Music develops all staff 

4.Increase performance opportunities 

5.To gather the relevant evidence to apply for and achieve the History Quality Mark with the Historical 

Association 

6.To embrace the Year 3 objectives of the partnership with Punchdrunk Learning Collective and learning 

journey 

 
 

 

SCHOOL IMPROVEMENT PLAN 2022-2023 

Priority  2 To continue to have high expectations regarding learner’s 
behaviour ensuring learners have positive attitudes, take 
on challenges and are proud of their achievements. 

Overall Outcomes 1) To ensure pupil attendance and punctuality is in line with local authority thresholds 

2) Continue to create learning environments that promote outstanding behaviour and attitudes to 

learning 

3) To learn more about poverty, its effects on children and families and potential approaches to 

tackling financial barriers and promoting equity. 

 

Key Tasks 

1.To implement the DFE revised Attendance and punctuality   
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2.To continue to ensure both common area and classroom environments are kept to a high 

standard 

2.Develop the immersive Learning Environment. 

3.Following the UK Cost of the School Day Project, the school responds and addresses the issues 

and barriers created by poverty. 

 

 

SCHOOL IMPROVEMENT PLAN 2022-2023  

Priority 3 To continue to provide a high-quality inclusive education to 
all. 

Overall Outcomes 1) To ensure all staff continue to develop  

2) School leadership remains effective 

3) To further improve parental/carer engagement 

  

4) To plan and deploy resources effectively, liaising with local authority and school monitoring 

(LASMM) process to ensure KS2 outcomes are back in line or above National outcomes for RW,M 

as well as GPS. 

5) To continue to share our good practice beyond our school setting  

 

Key Tasks 

1. To ensure that CPD impacts on all staff 

2. To continue to plan for succession planning at all levels 

3. 3.To maintain current practices but to investigate and implement new initiatives to 

develop parent/carer engagement 

4. To action the LASMM Raising and Attainment Plan 
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5. 5.To continue to strengthen and build links and relationships beyond our school 

community 

 

 

 
 
 

SCHOOL IMPROVEMENT PLAN 2022-2023 

Priority 4 To continue to ensure Wyborne pupils are educated 
citizens and prepared for future success. 

Overall Outcomes 1) To ensure a broad and balanced extra-curricular activity offer is available for all children 

including Performing Arts and Music  

2)  Physical Health including Food/Nutrition remains a priority within the Wyborne School 

Curriculum 

3)  Global Awareness remains a priority within the Wyborne school curriculum 

4) To maintain the importance of Mental and Emotional Health for all our stakeholders 

Key Tasks 

1.To continue to enhance options for extra-curricular activities & clubs 

2.Ensure that the Sports Premium is used effectively 

2.Ensure physical health and food and nutrition is integral to our Wyborne school curriculum 

3.Ensure Global awareness and issues are integral to our Wyborne school curriculum 

4. To ensure mental and emotional remains a high priority. 

 


